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Discover YOU
Welcome

You are a masterpiece! We believe that God has uniquely shaped each one of us. 
We have been given different gifts, skills and talents and we find fulfillment and 
great joy when we use these gifts to serve. And when the members of Christ’s body, 
the Church, use their gifts to serve together the mission of the church moves for-
ward. Everyone has a gift to serve and a role to play. 

We have different gifts, according to the grace given to each of us. If your 
gift is prophesying, then prophesy in accordance with your faith; if it is 
serving, then serve; if it is teaching, then teach; if it is to encourage, then 
give encouragement; if it is giving, then give generously; if it is to lead, do it 
diligently; if it is to show mercy, do it cheerfully. – Romans 12:6-8 (NIV) 

My Design: S.H.A.P.E.

 ◆ Spiritual Gifts: A set of spiritual abilities that God has given you to share his 
love and serve others. 

There are different kinds of spiritual gifts, but the same Spirit is the source 
of them all. There are different kinds of service, but we serve the same Lord. 
God works in different ways, but it is the same God who does the work in all 
of us. A spiritual gift is given to each of us so we can help each other. –
1 Corinthians 12:4-7 (NLT)  

 ◆ Heart: The special passions God has given you so that you can glorify him on 
earth. 

Whatever you do, work at it with all your heart, as working for the Lord, not 
for human masters, since you know that you will receive an inheritance 
from the Lord as a reward. It is the Lord Christ you are serving. – Colossians 
3:23-24 (NIV)

 ◆ Abilities: The set of talents that God has given you when you were born, which 
he also wants you to use to make an impact for him.

In his grace, God has given us different gifts for doing certain things well. – 
Romans 12v6a (NLT)
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 ◆ Personality: The special way God wired you to navigate life and fulfill your 

unique Kingdom purpose.

For you created my inmost being; you knit me together in my mother’s 
womb. I praise you because I am fearfully and wonderfully made; your 
works are wonderful, I know that full well. – Psalms 139:13-14 (NIV)

 ◆ Experience: Those parts of your past, both positive and painful, which God in-
tends to use in great ways.

And we know that in all things God works for the good of those who love 
him, who have been called according to his purpose. – Romans 8:28 (NIV)

* Definitions come from “S.H.A.P.E. Finding and Fulfilling Your Unique Purpose For Life” by Erik Rees
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Spiritual Gifts: Unwrapping Your God-Given Treasure

What are spiritual gifts? Let’s start by clarifying what they are not
 ◆ Your spiritual gift is NOT the same as your personality traits.
 ◆ Your spiritual gift is NOT the same as your natural talents.
 ◆ Your spiritual gift is NOT the same as the fruit of the Spirit described in 

Galatians 5:22-23: love, joy, peace, patience, kindness, goodness, faithfulness, 
gentleness, and self-control.

So what are spiritual gifts?
It’s a God-given special ability, given to every believer at conversion by the Holy 
Spirit, to share his love and strengthen the body of Christ. God gives us these 
special abilities for specific reasons. Spiritual gifts only work in spiritual ways. 
Designed to bring great color and clarity to your life, they can only be used to their 
full potential when empowered by the Holy Spirit who dwells in the life of every 
believer. Only those who have entered into a personal relationship with Christ have 
these gifts.

Why does God give spiritual gifts?
In 1 Corinthians 12:7, Paul says, “A spiritual gift is given to each of us as a means of 
helping the entire church” (NLT). The spiritual gifts God gives you are neither for you 
nor about you. They weren’t given to boost your self-image or to serve as some kind 
of special reward from God. They are yours for the express purpose of blessing the 
body of Christ – the church. Discovering your spiritual gifts is not the ultimate goal – 
using them to bless others is.

Does everyone have a gift?
Yes! The Bible assures us that every believer receives gifts from God. “Each of you 
has your own gift from God; one has this gift, another has that.” (1 Corinthians 7v7 
TNIV). You may not feel tremendously gifted but God says that you are. Every 
Christians has at least one spiritual gift.    
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Reading through the following statements and use the 
scores below to rank how you would answer each question.

Score  How This Statement Best Describes Me 
   0  I am seldom or never this way
   1  I am usually not this way
   2  I am this way some of the time
   3  I am this way most or all of the time

1. I like to organize and plan.
2. I enjoy talking to others about faith in 

Jesus Christ.
3. I enjoy being asked to share my advice 

or being an encouragement to others.
4. It is important to me that money I give 

to the church is used as effectively as 
possible.

5. I like to pray for others needs without 
prodding.

6. I enjoy persuading other people to 
accomplish preset goals and objectives.

7. Those who are in distress or elated 
seem drawn to me.

8. I joyfully sing praises to God either 
alone or with other people.

9. Routine work for church that others 
find tedious is enjoyable for me.

10. I am able to instruct others in the 
meaning of the words and passages 
of Scripture.

11. I am able to delegate responsibility 
easily and empower others.

12. I am challenged by the opportunity 
of talking to nonbelievers about the 
Christian life.

13. I enjoy helping others resolve difficult 
or complicated problems.

14. I watch my finances closely so that 
I can give freely to God’s work.

15. I find myself praying for others when 
I could be doing other things.

16. I show success in leading other people 
to accomplishing a specific task.

17. I enjoy doing kind deeds for people who 
are unable or all not return them. 

18. I give others pleasure by playing a 
musical instrument effectively.

19. I enjoy being called on to do a 
special job.

20. I have the ability to make difficult 
passages of the Bible understandable.

21. I enjoy setting goals and then making 
plans to meet those goals.

22. I continuously seek out nonbelievers in 
order to share with them about Christ.

23. I accurately apply truth to my life in 
spite of crises or conflict.

24. I feel deeply moved by urgent financial 
needs in the work of God’s kingdom.

25. I feel secure in the knowledge the 
prayers continually works miracles in 
my own life and the lives of others.

26. Others follow my example.
27. I like to encourage those in hospitals 

and shut-ins by visiting them.
28. I find pleasure in the routine practice 

of songs on an instrument or singing.
29. I like to be behind the scenes rather 

than out in front of people.
30. Others have expressed to me that I 

have assisted them in learning Biblical 
truth in a meaningful way.

31. I volunteer to organize others when 
I sense a lack of organization.

32. I take satisfaction from sharing the 
Gospel message with others and 
persuading them to respond.

33. Regularly helps others through 
difficulty by offering Biblical solutions 
which bring comfort and direction.

34. I am content with maintaining a lower 
standard of living on order to financial-
ly benefit God’s work.

STEP
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35. I know that praying for others will bring 

tangible results.
36. I like to lead small or large groups of 

people in decision-making processes.
37. I enjoy doing things to comfort people 

during sickness or times of trouble.
38. I know that my singing has been a 

spiritual encouragement to others.
39. I experience satisfaction in doing 

menial tasks for the glory of God.
40. I enjoy spending a lot of time studying 

the Bible so I can share these truths 
with others.

41. I thrive on organizing people, ideas, 
and resources to improve a ministry’s 
efficiency.

42. I find a certain pleasure in making new 
friends and sharing the love of Christ 
with them.

43. I like to speak words of encouragement 
to those who are troubled, or unsure of 
themselves.

44. I notice when others have a material 
or financial need.

45. I prayer regularly and sometime lose 
track of time when praying.

46. I want to positively motivate others to 
accomplish a task.

47. I am greatly concerned with being a 
comfort to others during time of trouble 
or sickness.

48. I find pleasure in playing a musical 
instrument alone or with a group of 
people.

49. I gladly respond when others express 
a need for help.

50. I freely and effectively share the love of 
Christ with children and/or adults in a 
meaningful matter.

51. I enjoy completing projects.
52. I look for opportunities to speak up 

when the opportunity pops up to talk 
about Jesus.

53. People often come to me to seek 
counsel about a situation in their life.

54. I trust that God will meet all my needs 
so that I can give sacrificially a portion 
of my income.

55. People know me as a “prayer warrior”
56. I like to be in front of people and 

take charge.
57. My heart breaks for the injustices of 

this world.
58. I find myself staying current with 

today’s Christian worship music.
59. I consider myself a task-oriented 

person.
60. I prefer to use my own material, instead 

of another’s teacher’s material for 
presentation. 



Write your scores from the previous page into the appropriate 
box. Example: If you think you are a 3 next to statement #1: “I 
like to organize and plan,” put a 3 under the #1 box below.

1 2 3 4 5 6 7 8 9 10

11 12 13 14 15 16 17 18 19 20

21 22 23 24 25 26 27 28 29 30

31 32 33 34 35 36 37 38 39 40

41 42 43 44 45 46 47 48 49 50

51 52 53 54 55 56 57 58 59 60

2
STEP

Compute the results of your spiritual gift assessment by add-
ing the columns above (NOT THE ROWS). For example, the “A” 
column, add questions 1, 11, 21, 31, 41 and 51. Write the sum total 
in the corresponding boxes below.

3
STEP

A B C D E F G H I J
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Place a check mark besides the 3 letters for which you have the 
highest scores. Record them on the SHAPE profile form on the 
Encounter website, encounterchurchpa.com/discover-encounter4

STEP

A. _____ Administration
B. _____ Evangelism
C. _____ Exhortation/Wisdom
D. _____ Giving
E. _____ Intercession/Prayer

F. _____ Leadership
G. _____ Mercy
H. _____ Music
I. _____ Serve
J. _____ Teaching

Begin looking for opportunities to use your spiritual gifts as God 
opens doors for you. Pray that God would show you how you can 
use your spiritual gift within the Body (His Church) and where you 
can implement your spiritual gift out in the world to draw people to 
Christ. Think of it this way: your spiritual gift is the way God has 
spiritually wired you to show His love.

5
STEP

If you have the gift of administration...
You have been blessed with great or-
ganizational abilities. You derive great 
satisfaction from seeing projects com-
pleted.
Inside the body of Christ: you should 
consider being involved in an area of 
ministry in which you can utilize your 
organizational strengths to carry out 
specific plans. Every ministry of Encoun-
ter is looking for people to help organize 
and see things done for the sake of the 
gospel.
Into the world: you can use your gift of 
administration to help organize activi-
ties and projects and events. As you do 
that, you will have opportunity to rub 
shoulders with others and they can see 
how much you love Christ and them.

If you have the gift of evangelism…
You have been blessed with the abil-
ity to communicate the gospel to 
non-Christians in a matter conducive 
to leading them to faith.
Inside the body of Christ: you should 
consider being involved in an area of 
ministry in which you can utilize your 

communication style to reach the lost 
for Christ. Consider joining the missions 
team or find ways to partner with the 
lost and broken.
Into the world: we believe that you are 
perfectly positioned to reach people 
within your sphere of influence. Consid-
er investing into people you know who 
aren’t Christians and invite them to 
church. Partner with others on events 
where you can share the Good News.

If you have the gift of 
exhortation/wisdom… 
You have been blessed with the special 
ability to encourage others – by giving 
words of comfort, encouragement, and 
counsel in times of crisis.
Inside the body of Christ: you should 
consider being involved in an area of 
ministry in which you can utilize your 
ability to encourage others. Being a part 
of our prayer ministry and or care team 
are two examples of how God can use 
you to comfort, encourage, and counsel 
others. 
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Into the world: ask God to provide op-
portunity for you to befriend and minis-
ter to people. When people are in need, 
they sometimes are in the spot where 
they will be willing to talk about faith. 
You have the ability to love on people 
when they need to be encouraged. Pray 
for sensitivity to His leading as He brings 
people who are hurting into your heart. 
Ask Him to give you the right words to 
say and the right spirit in which to say it.

If you have the gift of giving… 
You have been blessed with the ability 
to give generously material goods and 
resources with joy.
Inside the body of Christ: you should 
consider not only what ministries to 
support with your personal finances, 
but how your example can motivate 
others to follow the Lord’s leadership 
in their own giving. Do it with joy. And 
don’t think just in terms of giving of your 
finances, but how you can give of your 
time to the Lord’s work. We always need 
volunteers in the various ministries of 
Encounter. Be generous with your time 
so that God can love His church through 
you.
Into the world: ask God to give you 
great discernment to lead you to ways 
that you can minister to the material 
needs of those who don’t know Christ. 
Do it with love and joy. Pray God would 
use your generous spirit to open doors 
for people to see and hear the gospel.

If you have the gift of 
intercession/prayer… 
You have been blessed with the ability 
to pray for others over long periods of 
time and to receive tangible answers far 
more frequently than most.
Inside the body of Christ: you should 
consider being involved with our prayer 
team. We could pass along select prayer 
requests to you to pray throughout your 

week for people in need. Share what 
God is laying on your own heart.
Into the world: pray for opportunities 
to pray on behalf of someone in need. 
Consider visiting with people or sending 
notes letting people know that you have 
praying for them and encourage them.

If you have the gift of leadership…
You have been blessed with the gift to 
enable others to set goals for the church 
and to communicate them in such 
a way that others volunteer want to 
achieve them.
Inside the body of Christ: you should 
consider being involved in various min-
istries at Encounter. You can strength-
en the body of Christ by casting vision, 
stimulating spiritual growth in others, 
applying strategies, or helping to create 
goals that are achievable. Perhaps you 
would like to start a ministry that cur-
rently does not exist or oversee a current 
ministry that interests you.
Into the world: consider how you can 
use your leadership to inspire others 
around you and catch the “big picture.” 
Find ways to motivate people – both 
individually and in teams – to work to-
gether in achieving goals for God’s 
kingdom.

If you have the gift of mercy…
You have been blessed with the ability 
to have compassion for those who are 
suffering.
Inside the body of Christ: you should 
consider getting involved in our visita-
tion ministry to the shut-ins or to those 
who are in the hospital. Since you derive 
great joy in meeting the needs of others, 
you will attract people in distress. Meet 
their needs with compassion.
Into the world: there are plenty of op-
portunities for you to show compassion 
for those who are suffering. Consider be-
ing involved in programs that reach out 
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to those who are hurting and become a 
light in a dark place (hospitals, nursing 
homes, prisons, orphanages, villages 
etc.). Watch as God uses you to draw 
people to Himself as you love on people 
in their distress.

If you have the gift of music…
You have been blessed with the ability 
to play or sing for the glory of God and 
edification of others.
Inside the body of Christ: you should 
consider looking for a ministry where 
you can apply your musical talents to 
encourage others. It could be with the 
worship team or in children’s or student 
ministries. Consider other special events 
or opportunities where you could be 
used (e.g. Easter and Christmas.)
Into the world: pray for the right oppor-
tunities to sing or play in front of people. 
Consider visiting a nursing home and 
playing or singing for residents on 
behalf of Jesus.

If you have the gift of service…
You have been blessed with the ability 
to perform any task with joy that bene-
fits others and meets practical needs.
Inside the body of Christ: you should 
consider the many opportunities here 
to serve: on our set up and tear down 
team, as an usher, as a greeter, . You 
have the joy to serve – ask God to open 
doors for you. And learn to say ‘no’ to the 
good things so you can say ‘yes’ to the 
best God has for you.

Into the world: ask God to show you 
where you can serve people – doing un-
provoked acts of kindness – simply as an 
opportunity to demonstrate the love of 
Christ in a tangible way ‘with no strings 
attached.’ Use your home as a place to 
show hospitality.

If you have the gift of teaching…
You are blessed with the ability to ex-
plain God’s truths so there is under-
standing and application in the lives of 
others.
Inside the body of Christ: You should 
consider opportunities in our small 
group ministry – to possibly lead or help 
lead a group.
Into the world: you have a unique abili-
ty to communicate well. Ask God for op-
portunities to communicate with those 
who do not know Christ. 
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Heart: Discovering Your True Passion

Physically, each of us have a unique heartbeat, just as we each have unique 
thumbprints, eye prints, and voice prints… It’s amazing that, out of all the billions 
of people who ever lived, no one has the same heartbeat exactly like yours.

In the same way, God has given each of us a unique emotional “heartbeat” that 
races when we think about the subjects, activities, or circumstances that interest 
us. We instinctively care about some things and not about others.

In his book, Living the Life You Were Meant to Live, Tom Patterson says: 

“Heart is where you are centered, where you desire to serve, the altar upon 
which you wish to place your talents. Giftedness is what you are. Heart 
refers to empathy, attraction, or “draw” towards a group of people, a field 
of expertise, or a particular type of service. Evaluating your heart helps you 
determine where you might best use gifts, where you wish to serve, and 
whom you wish to serve.” 

Our heart reflects our dreams and desires. The key is to learn how to unlock the 
potential within our hearts so that they can be fully used for God.

God had a purpose in giving you your inborn interests. In fact, your emotional 
heartbeat reveals a very important key to understanding God’s design and in-
tention for your life. These heartbeats are described as passions in three differ-
ent areas — Roles, People and Causes.
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Heart passion for a role 
What do you like doing?
Checkmark the roles you find fulfilling. If none apply to you or you think of another 
one, write it down on the “other” line at the end of the assessment. Pick your top 
three ROLES and record them on the SHAPE Profile form on our website, 
encounterchurchpa.com/discover-encounter. 

I LOVE TO...
 � DESIGN/DEVELOP: I love to make something out of nothing. I enjoy getting 

something started from scratch.

 � PIONEER: I love to test and try out new concepts. I am not afraid to 
risk failure.

 � ORGANIZE: I love to bring order out of chaos. I enjoy organizing something 
that is already started.

 � OPERATE/MAINTAIN: I love to efficiently maintain something that is already 
organized. 

 � SERVE/HELP: I love to assist others in their responsibility. I enjoy helping 
others succeed. 

 � ACQUIRE/POSSESS: I love to shop, collect or obtain things. I enjoy getting 
the highest quality for the best price. 

 � EXCEL: I love to be the best and make my team the best. I enjoy setting 
and attaining the highest standard.

 � INFLUENCE: I love to convert people to my way of thinking. I enjoy shaping 
the attitudes and behavior of others. 

 � PERFORM: I love to be on stage and receive the attention of others. 
I enjoy being in the limelight. 

 � IMPROVE: I love to make things better. I enjoy taking something that 
someone else has designed or started and improve it. 

 � REPAIR: I love to fix what is broken or change what is out of date. 

 � LEAD/BE IN CHARGE: I love to lead the way, oversee and supervise. I enjoy 
determining how things will be done. 

 � PERSEVERE: I love to see things to completion. I enjoy persisting at 
something until it is finished. 

 � FOLLOW THE RULES: I love to operate by policies and procedures. I enjoy 
meeting the expectations of an organization or boss. 

 � PREVAIL: I love to fight for what is right and oppose what is wrong. I 
enjoy overcoming injustice. 

 � OTHER: ______________________________________________________________________
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Heart passion for specific people 
Whom do you like to help?
Checkmark the following people on whom you feel can have the greatest impact. 
If none apply to you or you think of another one, write it down on the “other” line at 
the end of the assessment. Choose your top three PEOPLE and record them on the 
SHAPE Profile form on our website,encounterchurchpa.com/discover-encounter. 

 � Infants/Babies 

 � Children Toddlers 

 � Preschool Children 

 � Elementary 

 � Jr. High Students 

 � Sr. High Students 

 � College Students 

 � Post-College / Early Career

 � Singles 

 � Couples 

 � Young Marrieds 

 � Young Adults 

 � Single Parents 

 � Women 

 � Men 

 � Adults 

 � Elderly 

 � Homeless 

 � Widowed 

 � Families 

 � People in Recovery 

 � Other _____________
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Heart passion for a cause 
What do I get excited about?
Checkmark what cause(s) that get the adrenalin flowing. Choose your top three 
CAUSES and record them on the SHAPE Profile form on our website, 
encounterchurchpa.com/discover-encounter. 

 �  At-Risk Children

 � Relief Efforts 

 � Compulsive Behavior

 � Recovery 

 � Homelessness 

 � Financial Management

 � Health and/or Fitness 

 � Evangelism 

 � Illness Support 

 � Fellowship 

 � Abuse/ Violence 

 � Poverty/ Hunger 

 � Social Injustices 

 � Cancer 

 � Business 

 � Career Decisions 

 � Deafness/ Blindness 

 � Disabilities and/or support 

 � Education 

 � Environment 

 � Grief Recovery 

 � Law & Justice 

 � Mediation 

 � Mobilizing Volunteers 

 � Music or Art 

 � Parenting 

 � Prayer 

 � Race 

 � Worship 

 � Families/Marriage 

 � Divorce Recovery 

 � Science and/or Technology 

 � World Missions 

 � Urban Missions 

 � Drug and Alcohol Recovery 

 � Athletics 

 � Ethics 

 � Sexuality &/or Gender issues

 � Community Issues 

 � Other ____________________
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Abilities: Discovering What You Are Naturally Good At

Throughout your life, you discover things you naturally love to do. That also means 
there are certain things you can live without doing. The things you enjoy doing 
make work more like play. When opportunities to do these things arise, they trig-
ger and energize anticipation to get started. It doesn’t seem tiring or time-con-
suming. People in your life may even comment that what you do seems effortless 
because of the ease and the sense of joy that’s evident when you do it.

So the question to ask yourself is, “where do I naturally excel?” Are you someone 
who loves to inspire others? Do you find yourself frequently delivering a “can-do” 
message? Is creative thinking just part of how you do things? Do you love to work 
with your hands? Are you musically talented? Are you known as a team builder? Is 
goal-setting a natural part of your life? Do you regularly set and meet objectives? 
Are you excited by the challenges of refreshing and improving programs? Do you 
have a track record of vision casting and getting people excited about the direc-
tion of the vision? Whatever you are actually good at and love to do-find a way to 
use it for God!

In Shaped by God, Max Lucado shows how not being put to use leads to loss of 
purpose: 

“To find me, look over in the corner of the shop, over here, behind the cob-
webs, beneath the dust, in the darkness. There are scores of us, broken 
handles, dull blades, cracked iron. Some of us were useful once, and then. . 
. many of us never were. But, listen, don’t feel sorry for me. Life ain’t so bad 
here in the pile… No work, no anvils, no pain, no sharpening. And yet the 
days are very long.”

Days would be very long – life would be very long and dull – without the expect-
ed hope of being used for a purpose greater than ourselves. As you think about 
your particular strengths and area of interest, the idea is not meant to boost your 
self-esteem by pointing out how qualified you are. Rather it is to remind us how 
exceedingly qualified God is to put into action anything he created. Our strengths 
and abilities show off his greatness and magnitude. 
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Abilities Assessment

What God-Given abilities have surfaced throughout your life?
Checkmark the abilities that apply to you. Choose your top three ABILITIES and 
record them on the SHAPE Profile form on our website, 
encounterchurchpa.com/discover-encounter. 

 � Artistic ability: conceptualize, draw, paint, photograph, etc.

 � Accounting ability: keep financial records and organization 

 � Building ability: construct, make, assemble 

 � Classifying ability: systematize and file books, data, records, and materials 

 � Cooking ability: prepare meals for large and small groups 

 � Counseling ability: listen, encourage, and guide with sensitivity 

 � Connecting ability: link together, involve, relate 

 � Decorating ability: beautify a setting for a special event 

 � Developing ability: improve, tinker, make better, modify 

 � Directing ability: aim, oversee, manage, supervise 

 � Encouraging ability: cheer, inspire, support 

 � Editing ability: proofread or rewrite 

 � Entertaining ability: perform, act, dance, speak 

 � Evaluating ability: analyze, data, and draw conclusions 

 � Graphics ability: layout, design, create visual displays or banners 

 � Hobby-related ability: work with hands in a certain activity 

 � Implementing ability: to apply, execute, make happen 

 � Landscaping ability: gardening and work with plants 

 � Leadership ability: “head honcho,” coordinate, cast vision, direct, lead 

 � Learning ability: observe, practice, research, study 

 � Linguistic ability: speak and write in various languages 
What Language? ____________________ 

 � Managing ability: supervise people to accomplish a task or event 

 � Mechanical Operating ability: operate tools or machinery 

 � Mentoring ability: advise, guide, teach 
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 � Musical ability: sing or play a musical instrument 

 � Negotiating ability: discuss, consult, settle 

 � Organizational ability: bring order and organization to people and programs 

 � Performing ability: dance, act, poetry or spoken word 

 � Planning ability: strategize, design, and organize programs or events 

 � Promoting ability: advertise or promote events and activities 

 � Public Relations ability: handle complaints and unhappy people 
with care and maturity 

 � Recruiting ability: enlist and motivate people to get involved 

 � Repairing ability: fix, restore, maintain 

 � Researching ability: read, gather information, collect data 

 � Resourceful ability: search out and find resources at a lower cost 

 � Serving ability: able to help, assist, fulfill 

 � Set Design ability: create concepts and implement stage elements 

 � Sewing/Needlework ability: work with a needle and thread or 
with a sewing machine 

 � Teaching ability: explain, train, demonstrate, tutor 

 � Technical ability: operate or repair various equipment 

 � Visualizing ability: conceptualize, picture, dream 

 � Welcoming ability: convey warmth, develop rapport, 
making others feel welcome 

 � Writing ability: write articles, papers, letters, books 

 � Other: ______________________________________________
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Personality: Discovering Who God Made You to Be 

“Like stained glass, our different personalities reflect 
God’s light in many colors and patterns.”  – Rick Warren  

Personality is described as “the complex of characteristics that distinguishes an 
individual.” These characteristics affect the way you think, the way you feel, and 
the way you act. Your personality characteristics influence your entire life – from 
decision-making to dealing with change, from solving problems to resolve a con-
flict, from engaging people to expressing feelings, from competing to cooperating. 
Your personality take center stage and all areas of your life! 

There is no “right” or “wrong” temperament for ministry. We need all kinds of per-
sonalities to balance the church and give it flavor. The world would be a very boring 
place if we were all plain vanilla. Fortunately, people come in more than 31 flavors. 



DiSC Personality Insight
Read the statement and circle the number that applies to you. Add up all the num-
bers you circled in each section and record the total by each letter. Record your 
letters on the SHAPE Profile form on our website, 
encounterchurchpa.com/discover-encounter.

“D” Never Rarely Sometimes Often Always

I am assertive, demanding, and decisive. 1 2 3 4 5

I enjoy doing multiple tasks at once. 1 2 3 4 5

I thrive in a challenge-based environment. 1 2 3 4 5

I think about tasks above others or myself. 1 2 3 4 5

I am motivated by 
accomplishment and authority. 1 2 3 4 5

“D” Total

“I”

I enjoy influencing and inspiring people. 1 2 3 4 5

I am optimistic about others. 1 2 3 4 5

I tend to be the life of the party. 1 2 3 4 5

I think about motivating people. 1 2 3 4 5

I am motivated by recognition and approval. 1 2 3 4 5

“I” Total:

“S”

I thrive in consistent environments 
over changing ones. 1 2 3 4 5

I prefer specifics over generalizations. 1 2 3 4 5

I enjoy small groups of people. 1 2 3 4 5

I prefer being a member of a team 
over leading the team. 1 2 3 4 5

I am motivated by stability and support. 1 2 3 4 5

“S” Total:

“C

I typically do not take big risks. 1 2 3 4 5

I love tasks, order and details. 1 2 3 4 5

I am right most of the time. 1 2 3 4 5

I comply with clearly defined rules. 1 2 3 4 5

I am motivated by quality and correctness. 1 2 3 4 5

“C” Total:
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D
“D”s are direct and decisive; they are risk takers and problem 
solvers. They are more concerned with completing tasks and 
winning than they are with gaining approval from people. 
Though the internal drive tends to make them insensitive 
to those around them, “D”s are not afraid to challenge the 
status quo, and they thrive when it comes to developing new 
things. They need discipline to excel, and they respond to 
direct confrontation. The greatest fear of a “D” is to be taken 
advantage of, and even despite their possible weaknesses – 
which include an aversion to routine, a tendency to overstep 
authority, an argumentative nature and a habit of taking on 
too much – they place a high value on time and use their in-
novative thinking to accomplish difficult tasks and conquer 
challenges.

I
“I”s are inspiring and impressive. Enthusiastic, optimistic, 
impulsive, and emotional – they tend to be creative problem 
solvers and excellent encouragers. They often have a large 
number of friends, but they can become more concerned 
with approval and popularity than with getting results. An 
“I”s greatest fear is rejection, but they thrive when it comes 
to motivating others. Their positive sense of humor helps 
them negotiate conflicts. Though they can be inattentive to 
details and poor listeners, they can be great peacemakers 
and effective teammates when they control their feelings 
and minimize their urge to entertain and be the center of 
attention. They value lots of human touch and connection.

S
“S”s are steady and more reserved. Because they are stable 
and predictable, they do not like change, and they thrive 
in secure, non-threatening environments. They are often 
friendly and understanding as well as good listeners and loy-
al workers who are happy doing the same job consistently. 
With an incredible ability to forgive, reliable and dependable 
“S”s tend to make the best friends. Their greatest fear, how-
ever, is loss of security, and their possible weaknesses natu-
rally include not only resistance to change, but also difficulty 
adjusting to it. They can also be too sensitive to criticism 
and unable to establish priorities. In order to avoid be taken 
advantage of, “S”s need to be stronger and learn how to say 
“no.” They also like to avoid the limelight, but when given an 
opportunity to genuinely help others, they will gladly rise to 
the occasion. They feel most valued when they have truly 
helped someone.

C
“C”s are compliant and analytical, Careful and logical lines of 
thinking drive them forward, and accuracy is a top priority. 
They hold high standards and value systematic approaches 
to problem solving. Though they thrive when given oppor-
tunities to find solutions, they tend to ignore the feelings of 
others and can often be critical and downright crabby. Ver-
balizing feelings is difficult for them, but when they are not 
bogged down in details and have clear-cut boundaries. They 
can be big assets to the team by providing calculated “real-
ity checks.” The “C”s biggest fear is criticism and their need 
for perfectionism is often a weakness, as is their tendency 
to give in when in the midst of an argument. However, they 
are thorough in all activities and can bring a conscientious, 
even-tempered element to the team that will provide solid 
grounding. They value being correct the most.

D/I
“D/I”s are curious concluders who place emphasis on the 
bottom line and work hard to reach their goals. They are 
more determined than they are inspirational, yet their 
high expectations and standards for themselves and those 
around them typically causes them to make quite an im-
pact, motivating others to follow them. They have an array of 
interests and can become distracted by taking on too many 
projects. They often need to focus, prioritize, and simply slow 
down. Because “D/l”s thrive on activity and forward motion, 
they like to accomplish tasks through a large number of peo-
ple. Biblical Examples: Joshua (Joshua 1), Noah (Genesis 6-9), 
Sarah (Genesis 16, 1 Peter 3:6)

I/D
“l/D”s are persuaders who are outgoing and energetic. They 
enjoy large groups and use their power of influence to attain 
respect and convince people to follow their lead Sometimes 
they can be viewed as fidgety and nervous, but it comes 
from their need to be a part of challenges that have variety, 
freedom, and mobility. “I/D”s could benefit from learning to 
look before they leap and spending more time being stu-
dious and still. They make inspiring leaders and know how 
to get results from and through people. Biblical Examples: 
John the Baptist (Luke 3 ), Peter (Matthew 16 and 26, Acts 3), 
Rebekah (Genesis 24)

S/D
“S/D”s are quiet leaders who can be counted on to get the 
job done. They perform better in small groups and do not 
enjoy speaking in front of crowds. Though they can be soft 
and hardhearted at the same time, they enjoy close rela-
tionships with people, being careful not to dominate them. 
Challenges motivate them, especially ones that allow them 
to take a systematic approach. Because this personality 
style tends to be determined, persevering through time and 
struggles, they benefit from encouragement and positive 
relationships. Biblical Examples: Martha (Luke 10:38-42), Job 
(Job 1:5), James 5:11)

C/D
“C/D”s are cautious and determined designers who are con-
sistently task-oriented and very aware of problems. Some-
times viewed as insensitive, they do care about individual 
people but have a difficult time showing it. They often feel 
they are the only ones who can do the job the way it needs 
to be done, but because of their administrative skills, they 
are able to bring plans for change and improvements to fru-
ition. “C/D”s have a tendency to be serious and could benefit 
from being more optimistic and enthusiastic. Despite their 
natural drive to achieve, they should concentrate on devel-
oping healthy relationships and simply loving people.
Biblical Examples: Bezalel (Exodus 35:30-36, 8, 37:1-9), 
Jochebed (Exodus 1:22-2:4), Jethro (Exodus 2:18 )

Discovering your personality



e
D/S
“D/S”s are attainers and achievers with an ability to perse-
vere. They are more active than passive, but they possess 
a kind of calm sensitivity and steadiness that makes them 
good leaders. They seem to be people oriented but can easily 
be dominant and decisive when it comes to tasks and proj-
ect planning. They strive to accomplish goals with fierce de-
termination that comes from strong internal drive, but they 
could benefit from contemplative and conservative thinking 
as well as spending more time focusing on relationships.

Biblical Examples: Daniel (Daniel 1-6), Job (Job 1:5, James 5:11), 
Martha (Luke 10:38-42)

I/S
“I/S”s are influential counselors who love people, and it’s 
no surprise that people love them. They live to please and 
serve, and they tend to be good listeners. Looking good and 
encouraging others is important to them, as is following 
through and being obedient. They often lack in the area of 
organization and can be more concerned with the people 
involved than they are with the task at hand. However, they 
can be center stage or behind the scenes with equal effec-
tiveness, and they shine when it comes to influencing and 
helping others.

Biblical Examples: Barnabas (Acts 4, 9, 11-15), Elisha (1 Kings 
19, 2 Kings 2-3), Nicodemus (John 3, 7, 19)

S/I
“S/l”s are inspirational counselors who exhibit warmth and 
sensitivity, Tolerant and forgiving, they have many friends 
because they accept and represent others well Their social 
nature and desire to be likable and flexible makes them 
inclined to be overly tolerant and non-confrontational. “S/I”s 
will benefit from being more task-oriented and paying more 
attention to detail. Kind and considerate, they include others 
and inspire them to follow. Words of affirmation go a long 
way with this personality type, and with the right motivation, 
they can be excellent team players.

Biblical Examples: Mary Magdalene (Luke 7:36-47), Barnabas 
(Acts 4, 9, 11-15), Elisha (1 Kings 19, 2 Kings 2-13)

C/I
“C/I”s pay attention to the details. They tend to impress 
others by doing things right and stabilizing situations. Not 
considered aggressive or pushy, they enjoy both large and 
small crowds. Though they work well with people, they are 
sometimes too sensitive to what others think about them 
and their work. They could benefit from being more asser-
tive and self motivated. Often excellent judges of character, 
they easily trust those who meet their standards. They are 
moved by genuine and enthusiastic approval as well as con-
cise and logical explanations.

Biblical Examples: Miriam (Exodus 15-21, Numbers 12: 1-15) 
Ezra (Ezra 7, 8)

D/C
“D/C”s are challengers and can either be determined 
students or defiant critics. Being in charge is important to 
them, yet they care little about what others think as long as 
they get the job done. They have a great deal of foresight 
and examine every avenue to find the best solution; they 
prefer to work alone. Though they fear failure and the lack of 
influence, they are motivated by challenges and can often 
be excellent administrators. They can benefit from learning 
to relax and paying more attention to people.

Biblical Examples: Malachi (Malachi 4) Nathan (2 Samuel 
12:1-13), Nahum (Nahum 1-3

I/C
“I/C”s are inspiring yet cautious assessors who are excellent 
communicators through the combination of concerned 
awareness and appreciation of people. They excel in deter-
mining ways to improve production. They tend to be impa-
tient and critical, and they can also be overly persuasive and 
too consumed by the desire to win. “I/C”s like to work inside 
the box, and they could benefit from trying new things and 
caring less about what others think. This personality type 
often possesses a gift for teaching; they are generally de-
pendable when it comes to paying attention to details and 
getting the job done.

Biblical Examples: Miriam (Exodus 15-21), Ezra (Ezra 7-8), 
Shunammite Woman (2 Kings 4:8-37)

S/C
“S/C”s are diplomatic and steady, as well as detailoriented. 
Stable and contemplative, they like to weigh the evidence 
and discover the facts to come to a logical conclusion. More 
deliberate, they prefer to take their time, especially when the 
decision involves others. Possible weaknesses include being 
highly sensitive and unable to handle criticism, and they also 
need to be aware of the way they treat others. Operating 
best in precise and cause-worthy projects the “S/C”s can be 
a peacemaker; this makes them a loyal team member and 
friend.

Biblical Examples: Moses (Exodus 3, 4, 20, 32), John (John 
19:26-27), Eliezer (Genesis 24)

C/S
“C/S”s are systematic and stable. They tend to do one thing 
at a time – and do it right. Resented and cautious, they 
would rather work behind the scenes to stay on track: how-
ever, they seldom take risks or try new things and naturally 
dislike sudden changes in their environments. Precisionist 
to the letter, they painstakingly require accuracy and feat 
criticism, which they equate to failure. Diligent workers, their 
motivation comes from serving others!

Biblical Examples: Esther (Esther 4), Zechariah (Luke t), 
Joseph (Matthew 1:1-23)



Opportunities for personal growth:

If you are a “D”
• Strive to listen to other people more attentively.
• Try to be less controlling and domineering
• Develop a greater appreciation for the opinions, feelings and desires of others.
• Put more energy into personal relationships.
• Show your support for the other team members.

If you are an “I”
• Weigh the pros and cons before making a decision; be less impulsive.
• Remember to help with tasks more.
• Exercise control over your actions, words and emotions.
• Focus more on details and facts.
• Remember to slow down your pace for other people.
• Talk less; listen more.

If you are an “S”
• Consider how change is healthy. Try to change more willingly.
• Be more direct in your interactions.
• Focus on overall goals of your family or group rather than specific procedures.
• Deal with confrontation constructively.
• Develop more flexibility.
• Try to show more initiative.

If you are a “C”
• Concentrate on doing the right things – not just doing things right.
• Be less critical of others’ ideas and methods.
• Respond more quickly to accomplish others’ goals.
• Strive to build relationships with other people and family members.
• Be more decisive.
• Focus less on facts and more on people

Inspiring
• Influencing
• Impressionable
• Interactive
• Impressive
• Involved

Supportive
• Stable
• Steady
• Sweet
• Status-quo
• Shy

Dominant
• Direct
• Demanding
• Decisive
• Determined
• Doer

Cautious
• Calculating
• Conscientious
• Contemplative
• Careful

Outgoing

Task-Oriented

Reserved

People-Oriented
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Experiences: Discovering Where You Have Been

As God slowly crafts the masterpiece of our lives, he uses all of our experiences – the 
painful as well as the enjoyable – to flush out the finished product. Think back over 
all the key experiences of your life that have shaped who you are today: childhood 
joys and sorrows, the pain and thrill of adolescence, the struggle and accomplish-
ments of adulthood.

Imagine yourself walking down the long hallway. On the walls our paintings that 
reflect those life-shaping moments in your life. On one side are portraits of expe-
riences that brought you excitement, achievement, and fulfillment. On the other 
side hang pictures of experiences that caused pain, frustration, and remorse.
Walking slowly down that hallway, looking carefully at each painting, is an import-
ant step towards understanding who God has created you to be and discovering 
the kingdom purpose he has set aside just for you.

As you examine each life-event portrait that God brings to mind, take time to think 
about how it ultimately impacted you. What lessons did you glean? If you can’t 
think of any lessons, ask God to reveal them to you. Be fully transparent. Celebrate 
your victories and claim your pain for God’s gain. Go deep below the surface and 
think of the earnest moments and significant experiences that truly define your life 
story.
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In the space below, write down a few positive and painful experiences 

in the areas of personal, vocational, relational, educational, and spiritual. 
On the next page, use the picture frames to “paint” 

a word picture of the achievement. 

Positive Portraits

Personal achievements:  ____________________  ____________________    

     ____________________  ____________________ 

Vocational achievements:  ____________________  ____________________

     ____________________  ____________________

Relational achievements:  ____________________  ____________________

     ____________________  ____________________ 

Educational achievements:  ____________________  ____________________ 

     ____________________  ____________________

Spiritual achievements:  ____________________  ____________________ 

     ____________________  ____________________ 

Painful Portraits 

Personal points of pain:  ____________________  ____________________ 

     ____________________  ____________________

Vocational points of pain:  ____________________  ____________________ 

     ____________________  ____________________

Relational points of pain:  ____________________  ____________________ 

     ____________________  ____________________ 

Educational points of pain:  ___________________  ____________________ 

     ___________________  ____________________

Spiritual points of pain:   ____________________  ____________________ 

     ____________________  ____________________




